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Family and Consumer Sciences

College Savings Options

A dream of a college education can become a reality 
if savings are planned. However, financial experts 

recommend that saving for retirement should be a prior-
ity. If the budget allows, then additional savings may be 
considered for college education. Motivated students may 
find financial resources for their college education but 
there may be no additional source of funding for retire-
ment. Students may pursue loans; grants; jobs; scholar-
ships; tuition refunds from employers; participating in 
post-secondary education options or “tech prep” as high 
school students; or joining the military. 

There are a variety of ways that parents, grandparents, 
and other interested persons can save for a child’s educa-
tion. When choosing an option, consider the following:

•	 eligibility
•	 contribution minimums or limits
•	 tax implications; savings/investment options
•	 how the money can be used
•	 who controls how the money is invested, withdrawn 

and spent
•	 how eligibility for financial aid to the beneficiary is 

affected; and 
•	 options available if the named beneficiary does not 

use the funds for educational purposes. 
The College Savings Options chart in this fact sheet lists 

a variety of choices and summarizes basic information 
about each. It may be wise to consult an accountant or 
financial planner before selecting a college savings option. 

Most options will have fees that should be factored into 
projected earnings. 

For more information, check out the following web 
sites. Be sure to check the date on the web site materials 
to make sure the information is current:
http://www.savingforcollege.com/ — 529 Plans 
http://www.collegeadvantage.com/ — A 529 College 

Savings Plan
http://www.collegesavings.org/ — College Savings 

Plans Network 
www.nasd.com/investor — National Association of 

Security Dealers
www.morningstar.com — Morning Star: Stocks, 

Mutual Funds and Investing
www.irs.gov — Internal Revenue Service

Other references include:
Consumer Money Matters. Personal Financial Newsletter. 

Jennette B. Bradley, State of Ohio Treasurer. Vol. 1, Issue 
6, February 2006.

Fact Sheet: The Morningstar Stewardship Grade for Funds. 
Morningstar. 2004.

Hurley, Joseph F. The Best Way to Save for College: A 
Complete Guide to 529 Plans–2007; Savingsforcollege.
com, LLC; Pittsford, NY. 

O’Boyle, Kerry. How to Pick a 529 Plan. Morningstar, 
Inc. 2005.

Stevens, Sue. Your Guide to College Savings Plans. Morn-
ingstar, Inc. 2005.
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